Call for Papers: Digital Learning and Human Resource Development

Purpose:

Twenty-first century is an era when the global economy changes rapidly and the value of
knowledge decreases drastically. A corporation’s competitiveness and sustainability rely on
its abilities to promptly react to the changes of the markets, to effectively assist the
employees’ knowledge acquisition, and to speedily upgrade its industrial operations. In the
past ten years, e-learning has been introduced by many corporations as the instructional
platform for knowledge management and educational training to promote the quality of
human resource and competitive edge. Meanwhile, academic institutions and research
organizations, such as IDC, Brand-Hall, McGraw-hill, and MIC, also highlighted e-learning’s

significance to a corporation’s growth and expansion in their research findings.

Nonetheless, the implementation of e-learning involves many factors: business culture,
organizational management, learning theory, curriculum development, and performance
evaluation. It could even extend to the integration of knowledge management and the
development of human resource. We, therefore, call for the collaboration among experts from
academia and corporate world to co-establish a solid foundation for e-learning. To put this
idea into action, this conference, titled “Digital Learning and Human Resource Development”,
welcomes submissions from researchers and practitioners on the aspects of the construction
and maintenance of e-learning platforms, the overall planning of resource investments, as

well as the fittest models of learning. The conference is expected to function as an open space

to promote the experiential exchange in theories and applications.

The topics include but are not limited to:
1. Studies of the system structure for digital learning and human resource development
2. Studies of the supporting environments and tools for digital learning and human
resource development
3. Studies of the resources and the Internet curriculum development for digital learning
and human resource development
4. Studies of the performance evaluation for digital learning and human resource

development



5. Studies of the theory construction for digital learning and human resource
development

6. Studies of the strategies of organizational management for digital learning and human
resource development

7. Studies of the methods and strategies for digital learning and human resource
development

8. Case studies of the introductions and practices for digital learning and human resource
development

9. Studies of the integration of corporate e-learning and knowledge management

10. Studies of the corporate e-learning and human resource development
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